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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

PRI YADARSHI NI MAHI LA MAHAVI DYALAYA

Name of the head of the Institution

Dr. Ranmbha h. Sonaye

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07152242107
Mobile no. 9763858575

Registered Email

pmmar dhal@ edi ffrmai |l . com

Alternate Email

pmmar dha20@nmai | . com

Address Savitribai Phul e Dnyanmarg, New Nal wadi
City/Town War dha

State/UT Mahar ashtra

Pincode 442001

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Dhananjay k. Sontakke

Phone no/Alternate Phone no.

07152242107

Mobile no.

9850029695

Registered Email

dj 381971@mei | . com

Alternate Email

prmwar dhal@ edi ffmail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://www. pmm ac.in/igac1819/1 Pmm

_AQAR 17-18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. pmm ac.in/igacl819/2 Acedem

ic_Cal ender_2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 72.50 2004 16- Feb- 2004 | 15- Feb-2009
2 2.57 2014 21- Feb- 2014 | 20- Feb-2019
6. Date of Establishment of IQAC 01-Jul - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Meeting of Internal
Qual ity Assurance Cell

17- Dec-2018 14



https://www.pmm.ac.in/iqac1819/1_Pmm_AQAR_17-18.pdf
https://www.pmm.ac.in/iqac1819/1_Pmm_AQAR_17-18.pdf
https://www.pmm.ac.in/iqac1819/2_Acedemic_Calender_2018-19.pdf
https://www.pmm.ac.in/iqac1819/2_Acedemic_Calender_2018-19.pdf

(1 QAC) -
Meeting of Internal 11- Mar- 2019 19
Qual ity Assurance Cell 1
(1 QAQ) -
| QAC Teaching Staff 16- Cct - 2018 9
Meeting Al teachers are 1
menbers of |1 QAC as wel | .
| QAC Teaching Staff 26- Feb- 2019 8
Meeting Al teachers are 1
menbers of |1 QAC as wel | .
| QAC Teaching Staff 30- Apr - 2019 11
Meeting Al teachers are 1
menbers of |1 QAC as wel | .

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Pri yadar shi ni NA UuGC 2019 0

Mahi | a 00
Mahavi dyal aa

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

‘ Saksham Hou ya, Pudhe Jau ya” Student Enrichnment programme in association with
Life Long Learning and Extensi on Department RTM Nagpur University, Nagpur (9

Cct ober 2018), Dr. Subhash Bel sare, Ex Regi strar RTM Nagpur University, Dr. K M
Bhandar kar, Dr. Shyam Dhond enlightened the students.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5422_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5422_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5422_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5422_Minutes.pdf

Organi sed ‘ 25th Vi darbha Paryavaran Parishad” (11, 12 and 13th January 2019),

Not ed Environnmentalist Dr. Vandana Shiva was the Key note speaker, Jayant

Ver ma(Jabal pur), Mhan Hrabai Hralal, Devaji Tofa (Mendha Lekha), Porninm
Upadhyay (Mel ghat), Parom ta Goswam (Chandrapur), Vibha Gupta (Maganwadi),
Prabhakar Pusadkar (Nai Talin), Sanjay Sontakke (Nagpur) and various fiel dworkers
partici pated and enlightened the Conference.

District Youth Parlianent Wardha 2019. (25 January 2019) The Honourable Prine

M ni ster spoke about giving a chance to the youth to put forth their views on
various issues in the country. In continuation to his appeal, Priyadarshini

Mahi | a Mahavi dyal aya: the District Nodal Agency organi zed the National Youth
Parliament Festival 2019. For the successful organization of the event, Nodal
Agency coordinated with Neharu Yuva Sanghatan, NSS programmre officers and vari ous
soci al organi zati ons of Wardha.

CGender Sensitization Initiatives: An interaction with Mss |India Transgender
Queen Veena Sendre (12 February 2019) It was a di scussion about the issues of
Transgender. Wrld Wnen's Day Cel ebration, Qas S. V. Research Fellow, IISER
Pune was the guest of honour (8 March 2019). Organi sed Wrkshop in association
with Krantijyoti Savitribai Phule Wwnen's Study Centre, Savitribai Phule Pune
Uni versity, Pune (12 March 2019).

Skill Devel opnment and Enpl oyability Wrkshop (26, 27 and 28th March 2019) in
col l aboration with NSS Departnent RTM Nagpur University Nagpur. This residential
district | evel workshop was attended by 100 students from various coll eges.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Activities of Cultural Committee Wel cone to New Coners (20 Septenber
2018) « Wirld Teachers Day (Septenber
5, 2018)  Garaba Mahotsav (COctober 13,
2018) < Makarsankranti nmhotsav
(January 15, 2019) e« Annual gathering
“Jal | osh” (February 12,2019) e« Prize
Distribution (April 27, 2019)

Activities of Social Science Study e« Baba Saheb Anbedkar Mahapari ni rvan
Crcle Din and Human Ri ghts Day (Decenber 11
2018) Dr. Anand Prakash Bhel e, Anbedkar
Col | ege of Social work, Wardha ¢ Baba
Saheb Ambedkar Birth Anniversary (April
16, 2018) Dr. Niranjan Bramhane, Ani ket
Col | ege of Social Wrk, Wardha

Activities of Honme-Econonics Departnent |Breast Feedi ng Week (August 1, to 7
2018) ¢ Nutrition Wek (Septenmber 1 to
7, 2018) ¢ Modther and Child health
Awar eness programe (20 January, 2019)

Activities of Sports Departnent I nternational Yoga Day (21 June 2018) -



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5422_Contribution.xlsx

Organi sed Tahsil and District |evel
Yoga Conpetition (12August 2018,5 and 6
Sept enmber 2018) ¢ National Sports Day
29 August 2018

Wor kshop

Skill Devel opment and Enpl oyability

District [evel Wrkshop was organi sed
(26, 27 and 28th March 2019) in

col l aboration with NSS Departnment RTM
Nagpur Uni versity Nagpur.

CGender Sensitization Initiatives

World Wonen’ s Day Cel ebration, Wrkshop
in association with Krantijyoti
Savitribai Phule Wnen's Study Centre,
Savitribai Phul e Pune University, Pune

‘25t h Vi darbha Paryavaran Pari shad’

Organi sed ' 25th Vi darbha Paryavaran
Pari shad” (11, 12 and 13th January
2019), Noted Environnentalist Dr.
Vandana Shiva was the Key note speaker

Legal Literacy Progranme

Legal literacy progranme was carried
out with the help of District Legal Ad
services Authority in collaboration

wi th ROOTS Foundation of Behavi oural

Sci ences Nagpur (9/10/2018)

Cel ebration of ‘Gandhi 150’

On the occasion of Gandhiji’s 150th
Birth anni versary year various
activities were carried out. -«
Department of Marathi published Phoeni x
Wl | paper on Gandhiji’'s life e

Cel ebration of August Kranti Day
(August 9, 2019) Dr. Virendra Singh

Bai s focused on the contribution of
Gandhi. ¢ To dissem nate Gandhiji’s
nmessage of cl eanliness, Swachhta
Pakhwada ( 1 — 15 August, 2018) was
observed. ¢ Mahat ma Gandhi Jayanti ( 30
Jan. 2019 ) e Participation in
Karyanjali, various prograns organi sed
by state governnent at Sevagram ashram
e Screening of Docunentaries on the
life of Mahat ma Gandhi, Essay
conpetition etc.

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

| QAC 21- Nov- 2019

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5422_Quality.xlsx

" AISHE:

Year of Submission 2020
Date of Submission 28- Dec- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent information systens are

i mportant for record keeping and al
office related transactions. Coll ege
uses Managenent information systens
(MS) for snooth functioning of office,
library and University rel ated work.
The library uses LIBMAN software. The
software has various features our
library systemuses the follow ng
features: o Quick and easy |Issue/return
of Books. ¢ Catal ogue Generation e

Si ngl e menbership card « Automatic fine
cal cul ation « Cenerate variety of
reports ¢ Supports all | atest
technol ogi es cl oud, smart phone,
tablets, SMS, emmil, bar code, QR code,
mul tilingual Unicode ¢ Fully secured
mai nt enance free. ¢ Best onsite
training service support. ¢ Fully
docunent ed user manual . ¢ Best backup
recovery. ¢ Reports / data export to
word, excel, PDF, text The

adm ni strative office uses MS for
salary related record keepi ng and
generation, maintenance of
institutional accounts. For salary bil
Ceneration Col |l ege uses HTESevaarth
software, and for students schol arship
rel ated work MAHADBT software is used
which is provided by Governnent of
Maharashtra. Master software is used
for students admission, student’s data
is maintained by using this system
Admi ssion fee recei pts generated

t hrough this system Students

enrol ment, exam nation fornms and ot her
university related work is done online
by using software provided by

Uni versity.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500




Priyadarshini Mhila Mahavidyalaya is affiliated to the RTM Nagpur University,
Nagpur. The Board of Studies of the respective subjects designed the curricul um
and coll ege follows the syllabus prescribed by the university. At the begi nning
of academ ¢ session, principal conduct a neeting with teaching faculty to
prepare academ c cal endar for the session. The academ c cal endar has been
desi gned keeping in view, the nunber if working days avail abl e, teachers of
respective subjects divide the syllabus in a way so that it nust be finished in
given tine period. The syllabus is available to students through university
website (Link of University website is given on institutions website) it is
also in library. Respective teachers also provides syllabus to the students.
Time table conmittee prepares the tine table. Wile preparing Tinme Table,
committee takes into consideration many things to ensure regul ar attendance of
the students in the class. Each faculty nenber prepares his /her own annual
teaching plan (Senmester w se) for the conduction of theory and interna
evaluation. At the initial stage of the course, teachers engage sone | ectures
on the orientation of the students about curriculum for bridging themw th new
curriculum The effective delivery of curriculumis done through the variety of
teachi ng approaches and nethods |ike use of ICT, nultinedia, |ectures, group
di scussi ons, student presentations, field visit and hone assignnments, and nany
ot her learner centred practices. In order to nonitor student |earning and
teachi ng progress, teachers of the respective subjects regularly took feedback
in their classes regarding understanding, difficulties in curriculum teaching
approach and try to solve the difficulties. In all these processes, students
receive regul ar support fromthe faculty, in addition, the nmenbers of the
faculty are available for regular counselling, both in academ c as well as
personal matters as the need be. College runs Counselling centre with the help
of ROOTS foundation for Behavioural Sciences, where regular students and even
al umi conme and di scuss their issues. Infornmal out-of-the-class discussions
al so work as neans of useful support for Students. The teachers try to extend
this support beyond the classroomand institution, for exanple by creating
interactive groups on Whatsapp and Facebook , where regul ar exchange of i deas,
experiences and resources goes on to nmutual benefit. The Library of the
institute has good collection of text books and reference books. Teachers
encour age students to go beyond the textbooks, offer supplenentary readi ng and
study notes, and even assist themto devel op readi ng habits. Some teaching
faculty has good nunber of personal reference books collection, which is again
benefited for the students. The institute depute faculty to participate in
faculty devel opnent prograns, sem nar and conferences organi zed by ot her
institutes. This helps the faculty to upgrade their know edge, which in turn
proves to be useful for effective delivery of curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/5422_Program_introduced_1588662452.xlsx

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Structured feedback fromall the stakehol ders has taken for better functioning
of the college. Feedback was anal ysed and the key points of the feedback were
di scussed anpong the teachers. Students: In this regards feedback about coll ege
viz. Infrastructure, educational resources, library, cleanliness, availability
of water, overall teaching and nentoring process, and about teaching and
curriculum has been received. Students expect availability of internet
facility, optimumuse of ICT in teaching. Teachers: Teachers are satisfied with
the cordial environnment of the college. The syllabus is designed by the

uni versity by using various innovative ideas teachers try to enrich the
curriculum The space for teaching -l earning, research and use of ICT
facilities provided by college is adequate. Teachers suggested regul ar
assessnent by conducting tests. Enployers: The head of the institution has
taken the feedback about teachers and suggested val ue addition in planning and
organi sational skills, and enployer is satisfied and quite happy about the
faculties. She feels that there is a nore scope for enrichnment. Alumi: Al unm
has gi ven suggestions, they are: conmon room canteen, accessing conputer
facilities should be provided. College can think of earn and | earn schene and
starting of English speaking classes. Alummi feel proud about the scenic

envi ronment and hel pful teaching and nonteaching faculties. They are very nuch
happy about the socio-cultural and thought-provoking programes undertaken by



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5422_Value_added_courses_1588662608.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5422_Projects_undertaken_1588662735.xlsx

di sci pline.

activities,

over al |

the college for their capacity building. Parents:
positive about the infrastructure of the coll ege,
Their
| nportant suggestions given by parents are :
opti mum use of

Parents are ver

y much

students counsel | ing acadenic
i mpression about the college is satisfactory.

provi si on of canteen,
ICT tools and nore activities regarding creating
culture that encourage students ready for conpetitive exam nation.

nore sports

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Part | 120 87 87
BA Part 11 120 46 46
BA Part 111 120 25 25
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 158 Ni I 9 Nill Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 7 33 1 3 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In Priyadarshini Mahila Mahavidyalaya, most of the students are first generation learners and from
disadvantaged families, mostly from weaker section of the society. Their societal position and ruralness
sometimes works as a hindrance in the process of educational attainment. College makes sure that their
educational attainment, their participation in the extra-curricular activities and other issues must be addressed.
College has developed an informal mentoring system whereby any student, at any point can take her problems
to any teacher. College has set up counselling centre in collaboration with ROOTS Foundation for behavioural
sciences, Nagpur. Mentoring system of Priyadarshini Mahila Mahavidyalaya not only focused on the issues and
a problem of students at risk but it ensures to maintain cordial atmosphere so that each and every student can
feel comfortable. Since Priyadarshini Mahila Mahavidyalaya is a small unit, it has not divided students into
groups and there isn’t any specific system of assigning mentors. Principal and all eight teachers and librarian
works as mentors. In the process of mentoring students personal problems, study related issues, family related
issues, emotional issues has been addressed and teachers try to make them aware about the magnitude of
issues. The entire process is student-centric, which enhance their confidence and encourage them for goal
achievement. All the teacher mentors play an important role in bridging the gap between the teachers and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5422_Demand_ratio_1587834857.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/5422_ict_tools_1588065282.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/5422_e_resource_1587976065.xlsx

students, newcomers and senior students. Senior students are encouraged to take responsibility of motivating
new students for participation in various activities, which leads to build up inter-personal relationship and rapport
establishment. This unique practice of college develops a system where students can get support during the
crucial stage of their student life. Every year college organizes various social thought-provoking activities by
which students get exposure to various social issues. This leads to perspective building. This year high ratio of
final year student’s progression to post graduation is an example of this perspective building. Their participation
in activities like FOOTPATH SCHOOL, Gandhi-150 Karyanjali Utsav, Student movement etc. set up an example
for next batches. At the time of admission process teacher visits their villages have actual knowledge about their
socio-economic conditions. Mentoring of parents is done at this level which continues afterwards telephonically.
This leads to develop cordial relationship between teachers and parents because of this parents can share and
discuss anything regarding their ward with teachers. This becomes an additional support system which again

gives a feeling of security, attachment and develops sense of responsibility.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
158 10 1:15. 8
2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
10 10 Nill Nill 9
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

the year
Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Wth the introduction of senester system university has prescribed new
80 percent weightage is given to theory exam nation
For this University has

exam nation pattern.
eval uati on has 20 percent wei ghtage.
Eval uation is as

wher eas i nter nal

given a pattern for internal evaluation. Nature of Internal

follows ¢« There is an internal evaluation of each student in each paper at the
e Qut of 20 internal marks in each theory paper, there
For exanple, English and

end of every senester.
are subject wise different evaluation paraneters.
10 marks are allotted for hone assignnent and another 10 marks for
The viva-voce test

soci ol ogy:
vi va-voce test of the students based on the course content.
The teacher of the concerned

is conducted by the teacher teaching the subject.
subj ect gives the questions to the students fromany portion of the syllabus
The viva-voce test of the

al ready covered by hinm her for honme assignnent.



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5422_Honours_recieved_1588662860.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/5422_Evaluation_1587976774.xlsx

students. o
t aught .

uni versity exam nation. e

students is conducted at the end of the conpletion of teaching. Both hone
assi gnnments and viva-voce tests is conducted before the conmencenent of
Department of English conducts regular class tests
for acquiring LSRW (Listening, Speaking, Reading and Witing) skills anong the
In classroom every teacher takes oral
During interaction teachers try to perceive their understanding |evel.

f eedback about the portion

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

cal endar
avai | abl e,
it nust

website) it
t he students.
Ti ne Tabl e,

own annual
i nt er nal

t eachers of

eval uati on.

wi th new curricul um
curricul ar events.

At the initial

Uni versity has introduced senester system Academ c cal endar
semester wise to attain the academ ¢ and co-curricul ar objectives of the
col l ege. At the beginning of academ c session,
teaching faculty to prepare acadeni c cal endar for the session
has been desi gned keeping in view,
respective subjects divide the syllabus in a way so that
be finished in given tine period. The syllabus is available to students
t hrough university website (Link of University website is given on institutions
is alsoin library. Respective teachers also provides syllabus to
Time table conmmittee prepares the tine table.
committee takes into consideration many things to ensure regul ar
attendance of the students in the class.
teaching plan (Senester wi se) for the conduction of theory and
stage of the course,
l ectures on the orientation of the students about curriculum for
I n academ ¢ cal endar,

t he

Each faculty nenber

princi pal

nunber

Whi |

is prepared

conduct a neeting with
The acadeni c
i f working days

e preparing

prepares his /her

t eachers engage sone

bri dgi ng them

there is an inclusion of co-
This gives strength to the teaching | earning process.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://www. pmm ac.in/igac1819/201819/2.6.1 Programe_PO and_CO pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B A BA humani ti es 25 17 68
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. pnm ac.in/iqacl1819/201819/2.7.1 Student satisfaction Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!



https://www.pmm.ac.in/iqac1819/201819/2.6.1_Programme_PO_and_CO.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/5422_Pass_percentage_1587977044.xlsx
https://www.pmm.ac.in/iqac1819/201819/2.7.1_Student_satisfaction_Survey.pdf

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Priyadar shi ni Mahil a Mahavi dyal aya Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Sports 2
Politi cal 1
Mar at hi 1
H story 1
Horme Econoni cs 2
Li brary Sci ence 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5422_Research_Fund_1587977448.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5422_Awards_won_1588663047.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5422_Incubation_centres_1588663162.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5422_journals_notified_on_UGC_1588243225.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5422_Books_and_Chapters_1587977959.xlsx

Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Nill Nil I 2018 0 Nill Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Nill Nill Nill 2018 Nill Nill Nill
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 14 5 8
nar s/ Wor kshops
Present ed 3 6 Nill Nill
paper s
Resour ce Ni |l 1 Nill Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Nill

Nill

Nill

Nill

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
“Swachha NSS Pr ogr ammes 3 150
Bhar at ” under Swaccha
Bhar at Pakhwada
View File

3.5 - Collaborations



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5422_Bibliometrics_1588663588.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/5422_Index_1588663638.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/5422_Faculty_participation_1587978109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5422_Extension_1588239199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5422_Awards_for_extension_1588663896.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/5422_Students_in_extension_1587978336.xlsx

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Nill

0

Nill

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
251000 284329
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BIVAN Partially 1.0 2018

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/5422_Collab_activities_1588663982.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5422_Linkages_1588664050.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/5422_MoU_1588664109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5422_augmentation_details_1587978561.xlsx

Library Existing Newly Added Total
Service Type
Text 2229 135076 49 11518 2278 146594
Books
701 471660 Nl Nl 701 471660
Ref er ence
Books
Jour nal s Nl Nl 5 5800 5 5800
e- 1 5000 Nl Ni Tl 1 5000
Journal s
CD & 71 8300 Nl Ni |1 71 8300
Vi deo
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 29 1 1 0 0 1 3 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 29 1 1 0 0 1 3 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

64000

73422

251000

284329

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,



https://assessmentonline.naac.gov.in/public/Postacc/Library/5422_Library_1587979087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5422_e-content_by_teachers_1588664972.xlsx

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and policies for maintaining and utilizing physical, academ c and
support facilities - laboratory, library, sports conplex, computers, classroomns
etc. (maxi mum 500 words) (information to be available in institutional Wbsite,
provide |link) The principal obtains the necessary requirements fromthe various

departnental HODs for their academ c enrichnent before the beginning of the
academ c year. After validation of the requirenents the avail able resources are
all ocated to each departnment for the concerned academ c year. The principal of
the college look after the need of the departnental need and make avail abl e the

requirenment of facilities |ike maintenance, repairs and repl acenent of

equi prent |i ke conputers, |aptops, projectors, sports equipnents etc.. The

Depart nents nanaged by their heads are responsi ble for maintaining the

| aborat ory equi pnent for their operational conditions. The coll ege has
appoi nted a person who takes care of the maintaining the conputers and internet

facility. The college has sufficient infrastructure and the buil dings,

corridors, wash roons and other places are kept clean to maintain their

usability by the peons and sweeper. The college has fulfilled staff hence it
has no inconveni ence regardi ng the depl oynent of task assigned to the faculties
and nont eaching staff.

https://www.pmm.ac.in/igac1819/201819/4.4.2_procedure_and_policies_2018-19.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Free Admission to 18 0
frominstitution needy students

Fi nanci al Support
from Gt her Sources

a) Nati onal co) 141 523986
Schol ar shi p/ Free
ship
b) I nternati onal 00 Nl 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 26/ 02/ 2019 100 NSS RTM Nagpur
devel opnent Uni versity
Per sonal 15/ 06/ 2018 20 ROOTS foundati on
Counsel i ng for Behavi oural
Sci ences Nagpur
? Yoga Wor kshop 21/ 06/ 2019 28 Depart nment of
Sports
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year



https://www.pmm.ac.in/iqac1819/201819/4.4.2_procedure_and_policies_2018-19.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/5422_Scholarships_1587979747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5422_Development_Schemes_1587980032.xlsx

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Nill Nill Nill Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Nill Nill Nill Nill Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 9 B A Priyadar sh Savi tri bai MA,
i ni Mahila M| Phul e Pune
ahavi dyal aya | Uni versity,
Pune Mahat ma
Gandhi inter
nat i onal
Hi ndi
Uni versity,
War dha
Yeshwant Mah
avi dyal aya,
New Arts and
Sci ence
col | ege, Lok
Mahavi dyal ay
a, Wardha
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/5422_Guidance_1588665286.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/5422_Placement_1588665604.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5422_Progression_1587980681.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5422_Qualifying_1588666021.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Cul tural Col | ege 316
Activity, Annual Sports
Day , Departnental
Activities
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)
Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
No Data Entered/ Not Applicable !!!
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

is a representative body, through which students can ensure
their involvenent in the curricular and co curricular activities conducted by
the college. Student representatives are noninated on various col |l ege
committees viz. Magazine Conmittee, NSS Advisory Conmittee, Cultural Committee,
sports comm ttee, Library Advisory Commttee, Internal grievance handling cell
Vi shakha conm ttee. Students are encouraged to play an active role in decision
maki ng. Earlier there was a system of formation of Student council regul ated by
RTM Nagpur University every year with the inplenentation of new university act
the process was del ayed and university could not conduct university elections.
But to ensure the representation of students in college activities the
institution has devel oped a practice of identifying 02 student representatives

A Student Counci |

fromeach class, that is BA-I, BA- Il and BA Ill years and fornul ated the
student council. The nenbers from student council assigned various
responsi bilities such as organising cultural events, sports events, other
Two students from student council were

extracurricular activities etc.
noni nated on | QAC and Col | ege Devel opnent Conmittee (CDC). This invol verment

| eads to the perspective building of the students. This will help students to

enhance witing skill, organisation skill, creativity, decision naking etc.
Students coordinate with teacher concerns and with their peers. Teachers assign
them various responsibilities students take these responsibilities and nake the
programe successful.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

51

5.4.3 — Alumni contribution during the year (in Rupees) :

1020

5.4.4 — Meetings/activities organized by Alumni Association :



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/5422_Activities_Organised_1587980920.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5422_awards_in_activities_1588666266.xlsx

e Three neetings of Alumi < “Learning fromself experience” sharing Narratives
of one’s own |ife to encourage the students to perceive their dreans. « Al umi
CGet-together ¢« Dance and skit presentation

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralisation is very inportant to ensure to fulfil the vision and m ssion
of the institution. This leads to effective decision naking and probl em sol vi ng
and to create effective work culture. This ensures the active participation of

teachi ng, non teaching and students in various curricular and co curricul ar
activities. The creativity of the stakeholders can utilise to neet the goals of
the institution through decentralisation practices. Practice: 1 Formation of
comrttees Coll ege has fornul ated various conmttees for the effective
pursuance of the vision and m ssion of the institution. The commttees are
nanely- | QAC, Tine table, Cultural, Language study circle, Study tour, NSS
Nat ure club, Social Science Study Circle, Lifelong |earning and extension
i brary, physical education, Alummi, teachers parents nmeet, nagazine, UGC

Student council, Currier Guidance and Conpetitive Exam nation, Environnent,
Wal | paper, Hostel, Purchasing, RTI, Adnission, Internal grievance and Redressa
Cell. The comm ttees are responsible for planning and depl oynment of the various

activities throughout the year. Practice: 2 know edge sharing practice Teachers
of the institution have a very good rapport with various social organisations,
viz Nisarga Seva Samittee, Navnirniti, Andhha Shraddha Nirrmulan Samttee, Pan
Foundati on, Yoga Conmittee, Gyan Bharati etc. Taking advantages of this every
teacher has an opportunity to contribute his/her innovative ideas for quality
enri chnment. Coll age nanagenent encourage teachers to take initiatives for
working with various social organisations. Vice versa this |eads to the
know edge sharing and perspective building of the students. College get
benefitted fromthis type of activities

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent 1. The curriculumis prescribed by
the university Rastrasant Tukdoji
Maharaj Nagpur University. University
reserve a right to develop a
curriculum For this very purpose Board
of studies in respective subjects are
responsi bl e. The teachers of the
col |l ege who are the nenbers of the
board of studies contributed in
curricul um devel opnent.

Teachi ng and Learni ng 1. Each faculty nenber prepares his
/ her own annual teaching plan (Semnester
wi se) for the conduction of theory and
internal evaluation. At the initial
stage of the course, teachers engage
sone | ectures on the orientation of the
students about curriculum for bridging




themw th new curriculum The effective
delivery of curriculumis done through
the variety of teaching approaches and
met hods |i ke use of ICT, nultinedia,

| ectures, group discussions, student
presentations, field visit and hone
assi gnnents, and many other |earner
centred practices.

Exam nati on and Eval uati on

Uni versity conducts exam nation for
all even and odd senester whereas
col l ege takes internal exans.
Uni versity has introduced 80: 20
eval uation statics for degree course.
Qut of 20 internal marks in each theory
paper, there are subject w se different
eval uation paraneters. For exanple,
English and sociol ogy: 10 marks are
allotted for hone assignnent and
anot her 10 marks for viva-voce test of
the students based on the course
content. The viva-voce test is
conducted by the teacher teaching the
subj ect. The teacher of the concerned
subj ect gives the questions to the
students fromany portion of the
syl | abus al ready covered by hinm her for
hone assignnent. The viva-voce test of
the students is conducted at the end of
the conpletion of teaching. Both hone
assi gnnents and viva-voce tests is
conduct ed before the commencenent of
uni versity exam nation.

Research and Devel opnent

conferences and take their own research

Since this is a degree coll ege,

as
per

university nornms college is not
all onwed to have research centre.
Col | ege encourages the teachers to
participate in research sem nars,

and publish papers, articles, books.

Three teachers of the college are
recogni sed Ph.D. supervisors of RTM
Nagpur university

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

The software has various features our

features: Quick and easy |Issue/return
of Books, Automatic fine cal cul ation,
Supports al

smart phone, tablets, SM5, email,
code, QR code, nultilingua
Cat al ogue Ceneration Single nmenbership
card Cenerate variety of
secured mai ntenance free

e The library uses LIBMAN software.

library system uses the various

| at est technol ogi es cl oud,

bar
Uni code.

reports, fully

Best on-site
training service support, fully

docunment ed user manual Best backup
recovery, reports / data export to

word, excel, PDF, text etc.

Physi cal




infrastructure is maintai ned through
the col |l ege fund.

Human Resource Managenent

Teaching staff and non teaching staff
are the vital human resources. In
keeping this view col | ege mai nt ai ned
cordi al atnosphere, this reflects in
t he good interpersonal relationship

anong the staff.

Adm ssi on of Students

Col l ege follows the university
gui delines for admtting the students.
Apart fromthis at the tine of
adm ssion process teacher visits their
vill ages have actual know edge about
their socio-econonic conditions and
encourage themto take adm ssion in the
institution.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Col l ege follows the university
guidelines for admtting the students.
Apart fromthis at the tinme of
adm ssion process teacher visits their
vill ages have actual know edge about
their soci o-econonic conditions and
encourage themto take adnmission in the
institution.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Nill Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of

administrative participants

training (Teaching
programme staff)

organised for
non-teaching
staff

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5422_Faculty_Emp_1588670865.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5422_Development_training_programmes_1588671065.xlsx

development

programme
Orientation 1 14/ 05/ 2018 16/ 06/ 2018 28
Pr ogr amre
Orientation 1 01/ 02/ 2019 28/ 02/ 2019 28
Pr ogr amme

Facul ty 1 04/ 12/ 2018 06/ 12/ 2018 3

Devel opnent
Programes on
new NAAC
nmet hodol ogy

Wor kshop on 4 07/ 07/ 2018 07/ 07/ 2018 1
‘Rol e of
Advent ure
Sports in the
enpower ment of
Rural youth”
Organi sed by
NAF.

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Medi cal | eave, Medi cal | eave, G Schol arshi ps /
Provi dent Fund, Pension Provi dent Fund, Pension Prizes
Schenme , Gratuity, L.T.C, |Scheme , Gatuity, L. T.C
D.C.P.S. .Credit D.CP.S .Credit
Cooperative Society Cooperative Society

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has established a systemto audit. Al the financial
transactions are checked by principal initially and it is crossed checked by
Chartered Accountant (Khandekar and Co. Anravati) as a part of internal audit.
The books of accounts and the supporting evidences are subjected to both
internal and external audit. External audit carried out to ensures total
conmpliance with statutory requirenents and obligations. The external audit is
carried out by Joint Director Ofice. The last internal audit has been
concl uded up to 31st March, 2019. There have been no objections found in
internal and external audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nehru Yuva Kendra 20000 NYK Vol unt eer Trai ni ng

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5422_Training_Programmes_1587982117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/5422_Funds_or_Grants_1587982361.xlsx

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes Pri nci pal
Adm nistrative Yes Chartered Nill Pri nci pal
account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e Parents-Teachers neeting e
cerenony e

Participation of parents in Prize distribution
Participation of parents in annual day function and other
activities.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Mdtivating and supporting entrepreneuri al
organi zing Life skill
RTM Nagpur

drive anongst students by

and Career counselling workshop in collaboration with NSS

University. o Effective functioning of | QAC by way of organi zing
staff and | QAC neeti ngs.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quiality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

* Saksham
Hou vya,
Pudhe Jau
ya” Student
Enri chnment
progr ame

09/ 10/ 2018

09/ 10/ 2018

09/ 10/ 2018

55

2019

25t h
Vi dar bha
Par yavar an
Pari shad’

11/01/ 2019

11/01/ 2019

13/ 01/ 2019

143

2019

District
Yout h
Parl i anent
War dha 2019

25/ 01/ 2019

25/ 01/ 2019

25/ 01/ 2019

50

2019

Ski | |
Devel opnent
and Enpl oyab

26/ 03/ 2019

26/ 03/ 2019

28/ 03/ 2019

100




ility
Wor kshop

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To Number of Participants

programme

Female Male

1. 12/ 02/ 2019 12/ 02/ 2019 70 5

I nteraction
with Mss India
Transgender
Queen M ss.
Veena Sendr e

2 Wrld
Wnen’ s Day
(Gas S. V.

Resear ch
Fell ow, |1 SER
Pune )

3 Workshop in
associ ation
W th
Krantijyoti
Savi tri bai
Phul e Wnen’ s
Study Centre,
Savi tri bai
Phul e Pune
Uni versity,
Pune

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

08/ 03/ 2019 08/ 03/ 2019 80 4

12/ 03/ 2019 12/ 03/ 2019 76

Percentage of power requirement of the University met by the renewable energy sources

e Green Drive (Planting of trees) inside the canpus and at Oxygen Park by NSS
Units of the. ¢ Installation of Power Saving LED lights in office. ¢« O ganising
Vi dar bha Paryavaran Pari shad.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
and staff

locational | engage with



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5422_Quality_Initiatives_B_1587983245.xlsx

advantages and
and disadva |contribute to

ntages local
community

No Data Entered/ Not Applicable !!!
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Follow up(max 100 words)

Title Date of publication
No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Vi dar bha 11/01/ 2019 13/ 01/ 2019 143
Par yavaran Pari shad

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Green initiatives such as Plantation, optinmmuse of electricity. ¢ Vehicle
free day (Wednesday) ¢ Plastic free canpus ¢ Reduce, Reuse and Recycling of
Paper ¢ Rain water harvesting

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - 1 Title of the Practice: Rain Water Harvesting 2. bjectives of
the Practice: ¢« The main objective of rain water harvesting is the conservation
rain water and to raise the ground water |evel. The increasing denand of
water will neet by recharging the ground water. 3. The Context « Water is the
nost val uabl e resource on the Earth and the essential conponent of the
ecosystem India currently stores only 6 of its annual rainfall or 253 cubic
meters, while devel oped nations store 250 of annual rainfall water. In India
only 33 popul ation have access to clean drinking water. Therefore, it is
to increase participatory attenpts in the conservation water
resources. Already the college has utilized its ground space and building s
roof in order to raise the ground water |evel by rain water rechargi ng. Nearby
area is facing water scarcity, keeping this in viewinstitution initiated
di al ogue with people in the vicinity to raise the consensus. 4. The Practice «
Col | ege has taken initiative with the help of Centre of Science for Villages
(CSV) and installed rain water harvesting systemin the year 2015 and the
institution succeed in conserving the rain water. Wth this initial success at
institution, the college took this activity to the community |evel. For the
successful inplenmentation of this activity coll ege teachers organi sed neetings,
hone visits, dialogues with people. A workshop was conducted in college with
the help of ‘Vaidyakiya Janjagruti Manch (VJM' where Dr. Sachin Pawade
enl i ghtened the gathering with denonstration. Three faculty nmenbers installed
rai nwat er harvesting equi pmrent units to their home and encouraged others, as a
result -------- units installed the same locality. 5. Evidence of Success ¢
Took initiatives and convinced successfully to the people to install rain water
harvesting unit to their roof. ¢ O gani sed Water Conservati on Awar eness
Program < Took next nove to organizing Vidarbha Paryavaran Parishad, 2019 as
soci al responsibility towards environnment, discussed issue of water
conservation. < Vaidyakiya Janjagruti Manch (VIJM felicitated the institution
for encouraging the people to install the water unit. ¢ Three faculty nenbers
installed rai nwater harvesting equi pnment units ¢ ---- people installed the unit

of

essenti al



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5422_Inclusion_1588244616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5422_promotion_activities_1588151147.xlsx

e Contributed to increase the water |evel of nearby vicinity. Approximately
————————— litres of water is conserved. 6. Problens Encountered and Resources
Required « At initial stage college faced sone probl ens regardi ng convincing
peopl e and change their mindset. Their queries were about the expenses of
installation of this unit and its maintenance. In the further interactions this
i ssue was resolved. Best Practice 2 Title of the Practice: Education Inclusion
Programe bjectives of the Practice: ¢ The main objective of this programme is
to facilitate to rural girl students to peruse their education and provide them
sone financial assistance. ¢ To provide accommpdation with hostel facility for
saf e and heal thy educati onal atnosphere. ¢ Educational enpowernent to enhance
quality of life The Context e Education is the nost inportant driving force for
t he devel opnment and progress of the nation which acts to be the key conponents
of the human devel opnent and hurman enpower ment. Equal access and opportunity to
all is the basic requirenent for building sustainable societies. In post
I ndependent era the situation of wonmen’s education has certainly inproved but
it doesn’'t nean that all the inpedinents in wonen’s education have been
renoved. Though, number of girls getting education has increased today, the
percentage of girls reaching higher education is very low Qurs is a wonen’s
college, nearly 90 percent girls are fromrural background. Maximumgirls are
of di sadvantaged groups |ike schedul ed caste, scheduled tribe, and econonically
backward famlies. Many of themare first generation | earners, sone works for
Rs 700 to 1000 to pursue their education. Their societal position and rural ness
someti nes works as a hindrance in the process of educational attainnent. On
this background it becones inportant to provide them assistance for their
educati onal enpowernment. The Practice ¢ This inclusion practice begins with
adm ssion process. At the tinme of adm ssion process teacher visits student’s
vill ages have actual know edge about their socio-econom c conditions. This
| eads to devel op cordial relationship between teachers and parents. Mentoring
of parents is done at this |level, teachers encourages parents to adnit their
wards to the institution. « After noticing the econonic conditions of students
sone of themare provided with free adm ssion and institution bears their fee.
 Needy students provided accommpdation with hostel facility on m ninmum
charges. e« Teachers provide study nmaterial to needy students free of cost. e
Regul ar mentoring though counselling centre. « Al Students provided wth free
col l ege uni forns. Evidence of Success ¢ 18 students admitted free of cost. 08
Students provided hostel facility at mninumcost. ¢ This becones an additiona
support system which again gives a feeling of security, attachnment Problens
Encountered and Resources Required ¢« College could not bear the expenses of
mess facility ¢ College could not appoint fulltinme staff and caretaker because
of insufficient financial resources. ¢ Lack of financial support from
governnental agencies. ¢ To overcone this problens institution needs financia
and ot her support from governnent.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www. pmm ac.in/igac1819/201819/7.2.1 Best Practices_18-19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Di stinctiveness refers to those activities, qualities, and acconplishnments that
enable an institution to enjoy a unique identity or an academ c reputation for
which institution is known, admred, and valued. One of the inportant visions
of the college is “Developing critical and analytical thinking in terns of
social justice”. Treating unequal people equally is social justice, for this
there nmust be a conscientizati on which nmeans buil di ng perception about the
soci al order. College nurtures constitutional culture to develop critica



https://www.pmm.ac.in/iqac1819/201819/7.2.1_Best_Practices_18-19.pdf

t hi nking and the end objective is to inculcate rational thinking. The I|Indian
constitution is firmy grounded in the key values of liberty, equality and
justice, with the foundational support of the values of fraternity and dignity.
To inculcate the constitutional values anong the students and to inbi be deeply
among themis the challenge to any academic institute. The institute has
successfully inplemented such constitutional culture in its practice. The
institution highly believes in the denocratic nation where everybody enjoys his
or her rights within the constitutional limts. Constitutional culture and
val ues are nurtured throughout the year and it reflects in the activities of
the institution. Preanble of constitution is displayed permanently at the
corridor, and on constitution day teachers and students read the preanble.
Speci al lectures were organi sed on occasi on of Babasaheb Anbedkar
Mahapari ni rvan Diwas and Birth anniversary, the thene di scussed was eradication
of untouchablity, conservation of human rights, human dignity. Reservation
policies: issues and concerns were di scussed. Students were encouraged to
participate in “Sanvidhan Sanman Pari ksha” (Constitution Awareness Exani nati on)
organi sed by Parivartan Dhara Sahitya Kala Manch, Wardha. In continuation to
honourable Prime M nisters appeal about giving a chance to the youth to put
forth their views on various issues in the country, Priyadarshini Mbhila
Mahavi dyal aya: the District Nodal Agency organi zed the National Youth
Parliament Festival 2019. As a part of this District Youth Parlianment was
organi sed to inculcate respect and tolerance for the views of others which wll
hel p nourish denocratic val ues. Denobcracy week was observed in which enphasis
was given for voter awareness. |In regular reaching teachers focused on
rationality building and cl assroom di scussi on invol ved various social issues.

Provide the weblink of the institution

https://ww. pmm ac.in/iqacl1819/201819/7.3.1 Institutional distinctiveness 2018-
19. pdf

8.Future Plans of Actions for Next Academic Year

e Work in accordance with the proposed Quality indicator Framework by NAAC e
Maxi mum Use of ICT in teaching — | earning process ¢ Students involvenent in
research projects / survey ¢ Tree plantation drive ¢ Vachan Prerana Din « Wrld
i ndi genous people day ¢ Wrld Teachers day ¢ Phoeni x Wl | paper. < Workshop for
reading skills ¢ Workshop on “Proficiency in English” ¢ Programes to nourish
constitutional culture ¢ Study Tour ¢ District School |evel Yoga Conpetition. e
Cultural activities : Jallosh ¢ Annual sports events ¢ Organising Filmfestival
on gender issues ¢ One day Soci ol ogy Conference for students. ¢ Certificate
course on gender study ¢ Wrkshop by hone economi cs departnent ¢ Security

awar eness programme for girls ¢ NSS PO workshop with the help of NSS cell RTM
Nagpur University ¢ Programre under Red Ri bbon C ub
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